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Education

Ph.D., Personality and Social Psychology, University of California, Santa Cruz, 1974
M.A., Social Psychology, Columbia University, 1968
B.A., Psychology, Wesleyan University, 1967

-Phi Beta Kappa

-Magna Cum Laude

-Honors in Psychology and History

Teaching experience
1993 to present: Charles A. Dana Professor of Psychology, Guilford College
1984 to 1993: Professor of Psychology, Guilford College
1978 to 1983: Associate Professor of Psychology, Guilford College
1974 to 1977: Assistant Professor of Psychology, Guilford College
1968 to 1970: Instructor of Psychology and Sociology, Corning Community College

Committee, department and division service

1974-present Have served on and chaired most standing committees of the faculty;
“founded” and direct the minor in Communications; have been chair of the psychology
department many times (usually for three-year terms); have served on and chaired many search
committees for faculty and administrators; and have served on and chaired many ad hoc task
forces. My recent department, division and committee work includes the following:

2015-present Member, Ad Hoc Committee on Compensation

2012-2016 Member, Honors Council

2007-2011  Chair, Psychology Department

2003-2010 Chair, Social Science Division

2007-2008  Member, Ad Hoc Committee on Faculty Evaluation Process

2005-2006  Member, Faculty Development Committee

2001-2005  Member, Faculty Affairs Committee (Chair, 2004-05)

2000-2005  Member, Selection Committee for the Bingham Program in Teaching
Excellence, Transylvania University, Lexington, K'Y (Chair, 2003-2004)

1998-2001 Member, Facilities Committee (Chair, 1999-2000)
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