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 Zweigenhaft, R. L.  (2017). Studying Diversity in the American Power Structure, 
Collaboratively. In Zweigenhaft, R. L. and Borgida, E. (Eds.), Collaboration in Psychological 
Science: Behind the Scenes, New York:  Worth, pp. 175-187. 
 
 Zweigenhaft, R. L. (forthcoming).  Diversity in the Corner Office:  A Decade of CEO 
Appointments.  In Collins, Sharon and Embrick, David (Eds.), Challenging the Status Quo: 
Diversity, Democracy and Equality in the 21st Century.  New York:  Brill.   
 Another version of this article, titled “The Rise and Fall of Diversity at the Top: The 
Appointments of Fortune 500 CEOs from 2005 through 2015,” was published on the Who Rules 
America? Website, February 4, 2016, 
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http://www2.ucsc.edu/whorulesamerica/power/diversity_among_ceos.html 
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doi: 10.1093/sf/sos182.  
 
 Zweigenhaft, R. L. and Riplinger, K.  (2011). Baby-Faced and More:  CEOs and Skin 
Color.  In Zweigenhaft, R. L. and Domhoff, G. W.  The New CEOs:  Women, African American, 
Latino, and Asian American Leaders of Fortune 500 Companies, Lanham, MD:  Rowman & 
Littlefield, pp. 159-170. 
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 Sulloway, F. J. and Zweigenhaft, R. L.  (2010). Birth Order and Risk-Taking in Athletics:  
A Meta-Analysis and Study of Major League Baseball.  Personality and Social Psychology 
Review, 14, 402-416.  Published online on April 30, 2010 as doi: 10.1177/1088868310361241   
 
 Zweigenhaft, R. L. (2010). Heavy Metal, Country Music, and Personality: Reconsidering 
the Stereotypes.  In Ivanova, Tamara E. (Ed.), Music: Composition, Interpretation and  Effects. 
Nova Publishers: New York, pp. 105-116.   
 
 Zweigenhaft, R. L. (2009).  Prep School and Public School Graduates: Who Attends 
College Reunions, Who Donates, Who Doesn't, and Why. Sociological Spectrum, 29: 742-750. 
 
 Zweigenhaft, R. L. (2009).  Teaching an Interdisciplinary Course on the American Upper 
Class. Radical Teacher, 85, 5-11. 
 
 Zweigenhaft, R. L. (2008). A Do Re Mi Encore: A Closer Look at the Personality 
Correlates of Music Preferences.  Journal of Individual Differences, 29 (1), 45-55. 
 
 Zweigenhaft, R. L.  (2004). Making Rags Out of Riches:  Horatio Alger and the Tycoon’s 
Obituary.  Extra!  The Magazine of FAIR – the Media Watch Group, 17 (1), 27-28. 
 
 Zweigenhaft, R. L.  (2002). Birth order effects and rebelliousness:  Political activism and 
involvement with marijuana.  Political Psychology, 23 (2), 219-233). 
 
 Zweigenhaft, R. L. (2001). Diversity in the United States power elite. The Journal of 
International Migration and Integration, 2 (2), 267-281. 
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 Norris, S. L. and Zweigenhaft, R. L. (1999). Self-monitoring, trust, and commitment in 
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 Zweigenhaft, R. L. and Domhoff, G. W. (1998). The New Power Elite, Mother Jones, 
March/April, 1998, pp. 44-47.  (This article is an excerpt from Diversity in the Power Elite). 
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 Zweigenhaft, R. L., Armstrong, J. and Quintis, F. (1996).  The motivations and 
effectiveness of hospital volunteers.  The Journal of Social Psychology, 136 (1), 25-34. 
   
 Zweigenhaft, R. L. (1994).  Negotiating multiple statuses in the corporate world:  The 
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Vasilikie Demos and Marcia Texler Segal (Eds.), Ethnic Women:  A Multiple Status Reality.  
New York:  General Hall, 145-154. 
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flashbulb memories elicited by the Clarence Thomas hearings.  The Journal of Social 
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 Zweigenhaft, R. (1993).  Accumulation of cultural and social capital:  The differing 
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 Zweigenhaft, R. (1993).  A modest proposal.  Liberal Education, 79 (2), 48-49. 
 
 Zweigenhaft, R. and Cody, M. L. (1993).  The self-monitoring of black students on a 
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male and female customers. The Journal of Social Psychology, 126 (1), 141-142. 
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