PAGE  
1





Richard L. ZweigenhaftPRIVATE 


Psychology Department


Guilford College


Greensboro, NC   27410


(336) 316-2269
September, 2016
PRIVATE 
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Ph.D., Personality and Social Psychology, University of California, Santa Cruz, 1974


M.A., Social Psychology, Columbia University, 1968


B.A., Psychology, Wesleyan University, 1967

         

 ‑Phi Beta Kappa

          

 ‑Magna Cum Laude

        

 ‑Honors in Psychology and History

Teaching experience 


1993 to present:  Charles A. Dana Professor of Psychology, Guilford College


1984 to 1993:  Professor of Psychology, Guilford College


1978 to 1983:  Associate Professor of Psychology, Guilford College 


1974 to 1977:  Assistant Professor of Psychology, Guilford 
College  


1968 to 1970:  Instructor of Psychology and Sociology, Corning Community College

PRIVATE 
Committee, department and division servicetc  \l 1 "Committee, department and division service"
PRIVATE 

1974-present   Have served on and chaired most standing committees of the faculty; “founded” and direct the minor in Communications; have been chair of the psychology department many times (usually for three-year terms); have served on and chaired many search committees for faculty and administrators; and have served on and chaired many ad hoc task forces.  My recent department, division and committee work includes the following:

2015-present   Member, Ad Hoc Committee on Compensation


2012-2016       Member, Honors Council

2007-2011    
Chair, Psychology Departmenttc  \l 1 "
1974-present  Have served on and chaired most standing committees of the faculty, “founded” and direct the Communication Concentration; have been chair of the psychology department many times (usually for three-year terms); have served on and chaired many search committees for faculty and administrators; and have served on and chaired innumerable ad hoc task forces.  My recent department, division and committee work includes the following\:"

2003-2010     
Chair, Social Science Division 


2007-2008     
Member, Ad Hoc Committee on Faculty Evaluation Process

2005-2006     
Member, Faculty Development Committee


2001-2005     
Member, Faculty Affairs Committee (Chair, 2004-05) 


2000-2005     
Member, Selection Committee for the Bingham Program in Teaching Excellence, Transylvania University, Lexington, KY (Chair, 2003-2004)


1998-2001  
Member, Facilities Committee (Chair, 1999-2000)

PRIVATE 
Publications
tc  \l 3 "Publications"
Books and monographs

Zweigenhaft, R. L. and Borgida, E. (Eds.), (2016). Collaboration in Psychological Science:  Behind the Scenes, New York:  Worth.


Zweigenhaft, R. L. and Domhoff, G. W. (2011; 2014).  The New CEOs:  Women, African American, Latino, and Asian American Leaders of Fortune 500 Companies, Lanham, MD:  Rowman & Littlefield; paperback edition, with New Introduction, March 2014.

Zweigenhaft, R. L. and Domhoff, G. W. (2006).  Diversity in the Power Elite: How it Happened, Why it Matters.  Lanham, MD:  Rowman & Littlefield.


Zweigenhaft, R. L. and Domhoff, G. W. (2003).  Blacks in the White Elite:  Will the Progress Continue?  Lanham, MD:  Rowman & Littlefield.


Zweigenhaft, R. L. and Domhoff, G. W. (1998).  Diversity in the Power Elite:  Have Women and Minorities Reached the Top?  New Haven:  Yale University Press.


Zweigenhaft, R. L. and Domhoff, G. W. (1991).  Blacks in the White Establishment?  A Study of Race and Class in America.  New Haven:  Yale University Press.


Zweigenhaft, R. L. (1984).  Who Gets to the Top?  Executive Suite Discrimination in the Eighties.  New York: Institute of Human Relation​s.


Zweigenhaft, R. L. and Domhoff, G. W. (1982).  Jews in the Protestant Establishment.  New York:  Praeger.

Articles and chapters 

Zweigenhaft, R. L. (forthcoming).  Diversity in the Corner Office:  A Decade of CEO Appointments.  In Collins, Sharon and Embrick, David (Eds.), Challenging the Status Quo: Diversity, Democracy and Equality in the 21st Century.  New York:  Brill.  

Another version of this article, titled “The Rise and Fall of Diversity at the Top: The Appointments of Fortune 500 CEOs from 2005 through 2015,” was published on the Who Rules America? Website, February 4, 2016, http://www2.ucsc.edu/whorulesamerica/power/rise_and_fall_of_diversity.html.  

Zweigenhaft, R. L.  (2016). Studying Diversity in the American Power Structure, Collaboratively. In Zweigenhaft, R. L. and Borgida, E. (Eds.), Collaboration in Psychological Science: Behind the Scenes, New York:  Worth, pp. 175-187.


Zweigenhaft, R. L. and Domhoff, G. W. (2016).  Latinos in the Power Elite, in Gutierrez, Ramon A. and Almaguer, T (Eds.), The New Latino Studies Reader:  A Twenty-First-Century Perspective, Oakland, CA:  University of California, Press, pp. 372-414. [This publication begins with the reprinting of a chapter from the 2006 edition of Diversity in the Power Elite, and that chapter is followed by a newly-written Postscript that updates from 2006-2015].   


Zweigenhaft, R. L. (September, 2015).  The Cones of Greensboro:  The 1870s Through the 1970s.  O Henry Magazine, pp. 62-65.  


Zweigenhaft, R. L. (2015).  Gentrification and its discontents: Forty Years in Fisher Park. In Woodman, Elizabeth (Ed.), 27 Views of Greensboro:  The Gate city in Prose and Poetry. Hillsborough, NC:  Eno Publications, pp. 64-68.


Zweigenhaft, R. L. and Domhoff, G. W.  (2014). Diversity and the New CEOs, In Hartmann, D. and Uggen, C. (Eds.), Color Lines and Racial Angles.  New York:  Norton, pp. 191-205. Previously appeared online at The Society Pages, July 5, 2012.    http://thesocietypages.org/papers/new-ceos/#comments


Zweigenhaft, R. L. (2012).  Book review essay:  Privilege: The Making of an Adolescent Elite at St. Paul’s School by Shamus Rahman Khan.  Social Forces. 99 (2), 689-696.  Online:  doi: 10.1093/sf/sos182. 


Zweigenhaft, R. L. and Riplinger, K.  (2011). Baby-Faced and More:  CEOs and Skin Color.  In Zweigenhaft, R. L. and Domhoff, G. W.  The New CEOs:  Women, African American, Latino, and Asian American Leaders of Fortune 500 Companies, Lanham, MD:  Rowman & Littlefield, pp. 159-170.


Zweigenhaft, R. L.  (2010). Is This Curriculum for Sale?  Academe, 96 (4), 38-39.  July-August, 2010.  http://www.aaup.org/AAUP/pubsres/academe/2010/JA/feat/zwei.htm 


Sulloway, F. J. and Zweigenhaft, R. L.  (2010). Birth Order and Risk-Taking in Athletics: 
A Meta-Analysis and Study of Major League Baseball.  Personality and Social Psychology Review, 14, 402-416.  Published online on April 30, 2010 as doi: 10.1177/1088868310361241  


Zweigenhaft, R. L. (2010). Heavy Metal, Country Music, and Personality: Reconsidering the Stereotypes.  In Ivanova, Tamara E. (Ed.), Music: Composition, Interpretation and  Effects. Nova Publishers: New York, pp. 105-116.  

Zweigenhaft, R. L. (2009).  Prep School and Public School Graduates: Who Attends College Reunions, Who Donates, Who Doesn't, and Why. Sociological Spectrum, 29: 742-750.

Zweigenhaft, R. L. (2009).  Teaching an Interdisciplinary Course on the American Upper Class. Radical Teacher, 85, 5-11.


Zweigenhaft, R. L. (2008). A Do Re Mi Encore: A Closer Look at the Personality Correlates of Music Preferences.  Journal of Individual Differences, 29 (1), 45-55.

Zweigenhaft, R. L.  (2004). Making Rags Out of Riches:  Horatio Alger and the Tycoon’s Obituary.  Extra!  The Magazine of FAIR – the Media Watch Group, 17 (1), 27-28.


Zweigenhaft, R. L.  (2002). Birth order effects and rebelliousness:  Political activism and involvement with marijuana.  Political Psychology, 23 (2), 219-233).


Zweigenhaft, R. L. (2001). Diversity in the United States power elite. The Journal of International Migration and Integration, 2 (2), 267-281.


Zweigenhaft, R. L. and Von Ammon, J. (2000).  Birth order and civil disobedience:  A test of Sulloway’s “Born to Rebel” hypothesis. The Journal of Social Psychology, 140 (5), 624-627.


Norris, S. L. and Zweigenhaft, R. L. (1999). Self-monitoring, trust, and commitment in romantic relationships.  The Journal of Social Psychology, 139 (2), 215-220.


Zweigenhaft, R. L. and Domhoff, G. W. (1998). The New Power Elite, Mother Jones, March/April, 1998, pp. 44-47.  (This article is an excerpt from Diversity in the Power Elite).


Zweigenhaft, R. L. (1997). Signature Size, Harvard MBAs, and the "A Better Chance" Program:  Coming to Understand the Importance and the Complexity of Class, Race, Gender and Culture. In Karl E. Scheibe (Ed.), A Century of Psychology at Wesleyan University, 1894-1994.  Middletown, CT:  Wesleyan University, pp. 85-98.


Zweigenhaft, R. L. and Domhoff, G. W.  (1997). Sophisticated conservatives and the integration of prep schools: The creation, funding and evolution of the 'A Better Chance' program.  Research in Social Policy, 5, 223-240.


Zweigenhaft, R. L., Armstrong, J. and Quintis, F. (1996).  The motivations and effectiveness of hospital volunteers.  The Journal of Social Psychology, 136 (1), 25-34.


Zweigenhaft, R. L. (1994).  Negotiating multiple statuses in the corporate world:  The perceptions and experiences of some Black and Jewish women with Harvard MBAs.  In Vasilikie Demos and Marcia Texler Segal (Eds.), Ethnic Women:  A Multiple Status Reality.  New York:  General Hall, 145-154.


Zweigenhaft, R. L. and Domhoff, G. W. (1994).  The owners' silver-studded bootstraps. Newsday, August 11, 1994, p. A32, A34.


Morse, C. K., Woodward, E. M. and Zweigenhaft, R. L.  (1994). Gender differences in flashbulb memories elicited by the Clarence Thomas hearings.  The Journal of Social Psychology, 133 (4), 453-458.


Zweigenhaft, R. (1993).  Accumulation of cultural and social capital:  The differing college careers of prep school and public school graduates. Sociological Spectrum, 13, 365-376.


Zweigenhaft, R. (1993).  A modest proposal.  Liberal Education, 79 (2), 48-49.


Zweigenhaft, R. and Cody, M. L. (1993).  The self-monitoring of black students on a predominantly white campus. The Journal of Social Psychology, 133 (1), 5-10.


Zweigenhaft, R. (1993).  Prep school and public school graduates of Harvard:  A longitudinal study of the accumulation of social and cultural capital. Journal of Higher Education, 64 (2), 211-225.


Zweigenhaft, R. (1992).  The application of cultural and social capital:  A study of the 25th year reunion entries of prep schools and public school graduates of Yale College. Higher Education, 23, 311-320.


Zweigenhaft, R. L., Williamson, E., Spivey, E., Peters, L. V. and Christie, D. J. (1989). Images of nuclear activists in four countries. The Journal of Psychology, 123 (4), 339-356.


Zweigenhaft, R. L. (1987).  Minorities and women of the cor​poration:  Will they attain seats of power?  In G. William Domhoff and Thomas R. Dye (Eds.), Power Elites and Organi​zations. Beverly Hills, CA:  Sage Publi​cations, 37‑62.


Zweigenhaft, R. L., Jennings, P., Rubinstein, S. C. and Van Hoorn, J. (1986).  Nuclear knowledge and nuclear anxiety:  A cross‑​cultural investigation. The Journal of Social Psy​chology, 126 (4), 473‑484.


Henninger, J. L., Henninger, W.B., Morse, C. K. and Zweigenhaft, R. L. (1986), Physicians' awareness of services for the elderly. Gerontology and Geriatrics Education, 7 (2), 21-29.


Stephen, R. and Zweigenhaft, R. L. (1986).  The effect on tipping of a waitress touching male and female customers. The Journal of Social Psychol​ogy, 126 (1), 141‑142.

     
Zweigenhaft, R. L. (1985).  Providing information and shaping attitudes about nuclear dangers:  Implications for public education.  Political Psychology, 6 (3), 461‑480.

     
Zweigenhaft, R. L. (1985).  Race, sex and nuclear war. Genetic, Social, and General Psychology Monographs, 111(3), 283‑301.


Zweigenhaft, R. L., Phillips, B. K. G., Adams, K. A., Morse, C. and Horan, A. E. (1985).  Religious preference and belief in a just world.  Genetic, Social and General Psychology Monographs,  111 (3), 331‑348.


Zweigenhaft, R. L. (1985).  Students surveyed about nuclear war.
Bulletin of the Atomic Scientists, 41 (2), 26‑27.


Jennings, P., Storey, D. and Zweigenhaft, R. L. (1985).  Students and the nuclear arms race.  Peace Studies, Nov/Dec, 35‑36, 45.


Zweigenhaft, R. L. (1985).  Issue editor, Sports at Guilford, Guilford Review, Volume 22.


Zweigenhaft, R. L.  (1985). The experiences and perceptions of Guilford intercollegiate athletes:  What do the data say?, Guilford Review, 22, 58‑63.


Zweigenhaft, R. L. (1984).  What do Americans know about nuclear weapons?  Bulletin of the Atomic Scientists, 40 (2), 48‑50.


Domhoff, G. W. and Zweigenhaft, R. L. (1983).  Jews in the corporate establishment. The New York Times, April 24, 1983.


Zweigenhaft, R. L. (1983).  Unusual first names:  A positive outlook, Names, 31 (4), 258‑270.


Zweigenhaft, R. L. (1982).  Recent patterns of Jewish representation in the corporate and social elites, Contemporary Jewry, 6 (1), 36‑46.


Fishman, W. K. and Zweigenhaft, R. L. (1982).  Jews and the New 
Orleans economic and social elites. Jewish Social Studies, 44, 291‑298.


Zweigenhaft, R. L. (1981).  Unusual names and uniqueness. The Journal of Social Psychology, 114, 297‑298.


Zweigenhaft, R. L., Norton, F. J., Morse, C. M., Ludel, J. and Godard, J. C. (1980).  An intradepartmental, interdisciplinary course:  Team teaching the psych​ology of men and women. Teaching of Psychology, 7 2), 112‑113.


Zweigenhaft, R. L. Hayes, K. N. and Haagen, C. H. (1980).  The psychological impact of names. The Journal of Social  Psychology, 110, 203‑210.

     
Zweigenhaft, R. L. (1980).  American Jews:  In or out of the upper class?  In Domhoff, G. W. (Ed.), Power Structure Research. Beverly Hills, CA:  Sage Publications, 47‑52.


Zweigenhaft, R. L. (1979).  Two cities in Carolina:  A comparative study of Jews in the upper class. Jewish Social Studies, Summer/Fall, 41, 291‑300.

     
Zweigenhaft, R. L. (1979).  Sports violence on television: "Mean" Joe Greene, "Nasty" Nastase, Woody Hayes...and your child. Guilford Review, 1979, 10, 29‑34.


Zweigenhaft, R. L. (1978).  The Jews of Greensboro:  In or out of the upper class?  Contemporary Jewry, 4 (2), 60‑76.

     
Zweigenhaft, R. L. (1978).  Deception research in social psychology:  A call for a ten year moratorium.  Peace and Change, 5 (2&3), 24‑45.


Aiken, L. R., Jr. and Zweigenhaft, R. L. (1978).  Signature size, sex and status in Iran. The Journal of Social Psychology, 106, 273‑274.


Zweigenhaft, R. L. (1978).  Jews in the American South. New Society, 46 (839), 263‑265.


Zweigenhaft, R. L. (1978).  Toward the liberation of masculinity. Guilford Review, 8, 25‑31.


Atkins, C., Morse, C., and Zweigenhaft, R. L. (1978).  The stereotype and recognition of female athletes. The Journal of Psychology, 100, 27‑31.


Bradford, C. E., and Zweigenhaft, R. L. (1977). Authoritarianism among gay and straight bar patrons. Bulletin of the North Carolina Psychological Assoc​iation, 10‑12.


Zweigenhaft, R. L. (1977).  The other side of unusual first names. The Journal of Social Psychology, 103, 291‑302.

     Zweigenhaft, R. L. (1977).  The empirical study of signature size. Social Behavior and Personality, 5 (1), 177‑185.


Zweigenhaft, R. L. (1976).  Stereotyped appearance and its effect on the evaluation of the draft resistor.  In Gold, A. R., Christie, R. and Friedman, L. N. Fist and Flowers:  A Social Psychological Interpretation of Student Dissent, New York:  Academic Press, 154‑166.


Zweigenhaft, R. L. (1976).  Personal space in the faculty office:  Desk placement and the student‑faculty interaction. Journal of Applied Psychology, 61 (4), 529‑532.


Zweigenhaft, R. L. (1975).  Birth order, approval‑seeking and membership in Congress. Journal of Individual Psychology, 31, 205‑210.


Zweigenhaft, R. L. (1975).  The Keiser‑Zweigenhaft gaffe, experimental neurosis and self‑actualization:  Some thoughts on the relationship between uncertainty and psychological stability, Guilford Review, Spring, 1, 21‑25.


Zweigenhaft, R. L. (1975).  Who represents America? The Insurgent Sociologist, 5 (3), 119‑130.


Zweigenhaft, R. L. and Marlowe, D. (1973).  Signature size:  Studies in expressive movement. Journal of Consulting and Clinical Psychology, 40 (3), 469‑473.


Latane, B., Schneider E., Waring, P. and Zweigenhaft, R. L. (1971).  The specificity of social attraction in rats.  Psychonomic Science, 23 (1A), 28‑29.


Zweigenhaft, R. L. (1970).  Signature size:  A key to status awareness.  Journal of Social Psychology, 81, 49‑54.

		

















		                           


















